An Empirical Research on the Relationship between Tacit Knowledge Explication and Organization Performance by 陈丽雪
 
 
学校编码：10384                                    分类号    密级      







 硕  士  学  位  论  文 
   
 
隐性知识显性化与组织绩效的关系研究 
An Empirical Research on the Relationship between Tacit 




指导教师姓名：何燕珍  副教授 
专  业 名 称：企  业  管  理 
论文提交日期：2009 年  4  月 
论文答辩时间：2008 年     月 
学位授予日期：2008 年     月 
  
 
答辩委员会主席：          
评    阅    人：           
 






















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的






























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 
























































Since Polanyi proposed his tacit knowledge theory for the first time in 
his"Personnel Knowledge"in 1958, the tacit knowledge had been paid more attention 
by scholars of all countries around. In recent years, it has become a hot topic in the 
field of knowledge management. 
It already existed for the research on tacit knowledge as early as in that the"tacit 
knowledge" was be concept proposed by Polanyi. For example, there is a folk say 
like"Only may get an idea cannot say"in China.After this concept was proposed by 
Polanyi officially in 1958, the people then started to pay attention to it truly. People 
gradually realized the important role of tacit knowledge in enterprises.It is an 
important viewpoint in knowledge management that the tacit knowledge is more 
perfect and can create more value than explicit knowledge.Therefore, how to develop 
and utilize tacit knowledge,and promote the explication of tacit knowledge has 
become the most important problem in research. 
By literature analysis and questionnaire survey, this research concludes factors 
for measuring the explication level of tacit knowledge and organization performance, 
and which influence and the explication level of tacit knowledge, as well as raises a 
conceptual model for further studying of their relation, then focuses on the 
relationship between the explication level of tacit knowledge and organization 
performance in the enterprises of different nature and scale. 
The main results are as follows: 
1.The factors that influence the explication level of tacit knowledge are 
positively related to the explication level of tacit knowledge. 
2.The explication level of tacit knowledge is positively related to organization 
performance.  
3.The factors that influence the explication level of tacit knowledge affect 
organization performance through the explication level of tacit knowledge. 















tacit knowledge and organization performance, but the explication level of tacit 
knowledge and the systematical degree of knowledge have been significant different 
among different nature of enterprises. 
5.The scale of enterprises is positively related to the explication level of tacit 
knowledge and organization performance. And the systematical degree of knowledge 
has significant differences between different scale of enterprises. 
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